
Edinburgh Napier University formal offer to end the current pay dispute 2022/23 with 
UNISON and EIS, dated 24th January 2023 
 
 
Consolidated Pay Elements 
 

• Pay colleagues in Grades 2-7 an additional increment backdated to 1 October 2022. 
Those on the top of their pay grade will move to the next incremental pay point. This 
in effect changes the pay grades and introduces an additional point and overlapping 
spine points (see Appendix A). The introduction of additional points enhances pay 
ranges and future earnings. Point 50 would be introduced to the pay structure to 
facilitate this change. 

 

• Those who are due to receive an annual service-related increment will continue to 
receive this in the normal way. 

 

 

Non-Consolidated Pay Elements 

 

• Pay all staff in Grades 2-7 a non-consolidated payment. 
 
The non-consolidated payment amount is determined by reviewing the value of the 
consolidated additional increment over the 10 month period (1 October 2022 to 31 July 
2023) and paying the difference between this amount and £1,250 (Appendix B). 
 
These additional non-consolidated payments range between £262 and £949 for 
colleagues on pay points 9 to 34. A payment of £250 will be paid for colleagues on pay 
points 35 and above to grade 7. 
 
 

Payment Terms 

 

• Subject to agreement by both trade unions, the negotiated pay elements will be paid 
in the March pay run. 
 

• All payments will be pro-rata for part-time colleagues.  
 

• Colleagues who commenced employment after 1 October 2022, will have the 
additional increment backdated to their start date in role.     

 

   

Non-Pay Elements 

 

All non-pay elements will be implemented effective 1 September 2023. 

 

• Increase personal annual leave entitlement to 31 days for Professional Services 
colleagues irrespective of length of service from 1st September 2023, (pro-rata for part 
time colleagues).      
 

 



• Reduce the working week from 36.25 hours to 35 for Professional Services colleagues 
with effect from 1st September 2023.   
 

• Amend notice periods for professional services colleagues in Grades 5 to 7 to twelve 
weeks for both employee and employer effective from 1 September 2023. The 
University reserves the right to introduce 12 week notice period for new recruits into 
critical roles at lower grades and this will be agreed with the individual at the point of 
job offer. 

 

• There is a commitment to involving EIS, at the appropriate stages, in the development 
of a sabbatical scheme.    

 

• There is also a commitment for a joint review with EIS on Grade 5 academics and their 
career prospects although this activity would not commence until August 2023, at the 
earliest. 

 

• Any other changes to terms and conditions; contractual pay elements; or reward 
related policies will all be considered as part of the wider reward review.    

 

 

This offer is dependent upon the following: 

 

• Both UNISON and EIS need to agree to our offer for it to be implemented by Tuesday 
7th February 2023. 
 

• Acceptance of this offer will conclude the 2022/23 pay dispute and both UNISON and 
EIS confirm that there will no further strike action in the current academic year ending 
31 August 2023. 

 

• There will be no further consolidated or non-consolidated pay increases (excluding 
service-related increments) in the current year 1 August 2022 to 31 July 2023. For 
example, if agreement is reached or University employers are advised to implement 
any nationally agreed pay increases as a result of the current 2023/2024 pay 
negotiations in the period 1 February to 31 July 2023, these would be deferred and 
implemented from the next financial year, 1 August 2023. 
 

  



 

Appendix A – Changes to Pay Structure 

 

 

 
 

 

 

  



Appendix B 

 

 

 


